MANONMANIAM SUNDARANAR UNIVERSITY

DIRECTORATE OF DISTANCE AND CONTINUING EDUCATION

mvrernaL assiaNvenT [

M.COM
IV SEMESTER

CORPORATE AND ECONOMICS LAWS — SCOM41

1 a) Describe the Objectives and Scopeof FEMA
FEMA-alletT &M1& CameTgeT LnMmmID CHTEH&HSmS allalflésa]LD.

(OR)
b) Explain the purpose of consumer protection, the importance of rights and the function of
councils and commission.

BISFCaUMT UT&ISTLILNeT GBmaHssL0D, 2 flenlnsserfler (nsHus Sl
LOMMILD LD6DT MBS 6T DM MILD 24,60)600T UM & 61T 60T Q& U6V LT (H) & 60161
66T & (& MBI G 61T.

2 a) Describe how banks and intermediaries apply due diligence, reporting and compliance under
the act in real-life operations.
5183 QUMTLDE 65 [HL 6] Sem&56Tlev FL L &5 6T HLD 6UMmIGH & EHLD
@MLSSHTEHFEEBLD eTeueumm 2 flw LT ms), Smlsensulev
LDMHMILD @) 60T SH&HSHMS L LWTURQSSH R MTHSH6T eTedTLiengellaurflés s e L.

(OR)
b) Describe the Objectives and salient features of the Real Estate (Regulation and
Development) Act 2016

Flwev eTeVGLL (RUMIGWemm WMmMID Gum®) FLLID 2016
@60 GBTHSHMGEET IMMID (WNHEHW DFmGamer alalfléasan .



HUMAN RESOURCE ANALYTICS -SCOM42

1 a) Discuss the difficult types of HR Analytics
L0601 B eU6T LI LILIMTUI6 & 66T LIsLGeuml auem&:8semerrLl Limm
afleumH & o6 L. (OR)

b) Describe the key HR research tools and techniques used in HR Analytics.
eflgeuer LigLiLmilelsy LweTU®OSSLILGLWD (WNEHSW 6ol g euer
QLTTUESR smallsseT InmmID L LmkiseneT alleufléasea]n.

2 a) Discuss the key design principles for effective HR Metrics
LIWISDIGITET L0601 & 6U6T 6mei(h & 6H &8 TeoT (LNES W 6l eUemLOLIL
Q&TaTeNSHEHm6TL LIMHM) elleum&H & &6 LD
(OR)
b) Explain the concept of HR reporting and the importance in HR Analytics
neoflgeuer 9 ml&enas Ul edler &S IMMILD LDeoflSeauerT
LGSGLUUmULe 6T (&R WS S6US5e05 668 & MhISs 6T

APPLIED COSTING -SCOM43

1 a) Explain the method of costing
Q&F6V6| TSR (HILD (PeMEM L 611685 (&5 Ml & 6T

(OR)

b) Design a payroll structure efficiently differentiates direct and indirect Labour Cost
GBI LDMHMID LD MILNS QS TLHIEVTETT Cl&F6vemel HMIDLIL
CaumiLI(H &SN 2e1H\ W emLDL16mL 6L 660N G G6) LD

2 a) Draw Break Even Chart and bring out the importance of Break Even Analysis
NG & meuetr eflem&aLILLSmMS auenT bl LNCTE mFeuedT LiGLILmuledleor
(PER WS G6UGHMS GeuerILL() & S migeT.

(OR)

b) Bring out the Long term benefits of applying responsibility accounting in an Organization
& Bl MI6U60T & EH 6V GLITMILIL|600T [ 6) 856007 & &) ULI6m6VL]
LW 60T LI () 853161 85 60T [H600T L STV [H60T6mLN G606 Gleuerf]LILI(h & SIS 6lT.



ORGANISATIONAL BEHAVIOUR - SCOE41

1 a) Explain the Theories of Motivation.
2 HBIHL CHITLLITHESemeT 66T s & MhIss 6T

(OR)
b) Describe the types and process of Negotiation.
CUF ST &MU 6T 6U6mSHE6T LDMMILD G5 U6V (LD 60 D60 L
alleufl& a6 LD

2 a) Explain the Importance and functions of organizational climate and culture.
Bl MIGUET GLO6V LDMMILD SHEVTEFTISH T (PSSR UGS SIQILD L0 MHmID
QEFWELLITH SHem6T a6 & (I8 61T So M HI S 6T.
(OR)
b) Write a brief note on organizational Development.

Bloiaier CLUTH GMISS @@ Fm &ML 6T (D SIHIS6T

E —FILLING OF TAX RETURNS — SCOS41

1 a) Explain the Importance and scope of Tax Returns.
allf] QUBLOMETSH 60T (NEH WS SIQILD LDHMID CHTHESHMS
6161 & (& MBI S 61T
(OR)
b) Write a brief note of TDS.
TDS LM e® Fo1 GMILIL| 6T (D SIS 6T

2 a) List out the E-filing of TDS.
TDS-@) 60T LAl 60T-&ME&H6V (LNemMemL LIL 19 WIS (D IS 6.
(OR)
b) Explain the Importance of PAN & SFT.
PAN & SFT-udledT (LN & & WIS H16U G605 66T & (&I 5 6T



